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Annotation:

The experience of developed countries — particularly member-states of the OECD — has
shown that employers are actively investing in developing the human capital of their
employees. According to research conducted by the World Bank, more than half of the
companies in developed countries provide their employees with training in one form or
another. There is reason to believe that the situation is quite different in Russia. Some
studies have shown that the level of investment in training in Russia is much lower. This
difference can be explained by the fact that employers do not see the point in such
investment because it is much easier to lure an employee with the required qualifications
than to educate their own. Moreover, Russia faces a problem with high employee
mobility, meaning that companies are not sure that they will get a return on their
investment. Given these circumstances, the present study examines whether investments
in human capital in Russia are profitable. It investigates the wage return to job-related
training using a difference-in-differences estimator to control for unmeasured differences
in ability and measured differences in past wages as a proxy for ability and motivation.
Estimates use panel data from The Russia Longitudinal Monitoring Survey — Higher
School of Economics from 2004 to 2011. As predicted, positive returns to training are
identified and the returns increase absolutely with the level of past wages.

AHHOTALMA:

Kak mnoxa3piBaeT mpakTUKa pa3BUTBIX CTpaH (B yacTHocTH, wieHoB OO3CP),
paboTonareny akTHBHO MHBECTHPYIOT B PA3BUTHE YEJIOBEUECKOTO KamuTajga paOOTHUKOB.
Cornacno uccnenoBanuio BecemupHoro 6anka, B pa3BUTHIX CTpaHaX OOJBIIE MOJIOBUHBI
KOMIIAaHUH TPEIOCTABIISIOT COTPYAHUKAM JOIOJIHUTEIbHOE OOy4YeHHE B TOM WM MHOMU
¢dopme. Ectp ocHoBanms momarath, uto B Poccum cutyamus wuHas. CoriacHo
WCCIICZIOBAHUSM, YPOBEHb WHBECTHIIMHA B JIOTIOJHHUTEIBHOE OOy4YeHHE y Hac ropasfo
Hke. Takas pa3HHIIA MOXKET OOBACHATHCS TEM, YTO pabOTOATENIM HE BHISAT CMBICIA B
MOI00HBIX BIJIOKEHMSIX CPEJICTB, MOCKOJBKY JIErde NEPEMAHUTh COTPYAHHMKA C HYKHOH
kBamukanuen, Hexenu oO0yunth cBoero. Kpome toro, B Poccum cymectByer
npobiemMa BBICOKOM MOOWIBHOCTH paOOTHHKOB, IPYTHMH CIOBaMH, y (GUPM HET
YBEPEHHOCTH, YTO OHHU MOJy4yaT OTAadyy OT HMHBECTHLIMI. OCHOBBIBAasICh Ha JAHHBIX
MPEINOChUIKAX, LeJdb JAaHHOW pabOThl — OMPECNUTH, SIBIAIOTCA JH WHBECTHIMH B
JOMOJHUTENbHOE MpodeccnoHanbHoe 00ydeHrne BRITOAHbIME. MHpOopMannonHoi 6a3oi
aBisitorest fanuble PMO3 HUY BIID 3a 20042011 rr. Dmnupudeckas METOI0JIOTHUS
BKJIIOYAET B ce0s OIICHMBAHKE C TIOMOIIBI0 KBAHTHIIBHOM PETPECCHU U METO/Ia PA3HOCTH
pazHocteil. IlomydeHHble pe3ysbTaThl MNOATBEPKAAIOT HAIMYUE IIOJOXKUTEIBHOIO
BIIMSIHHSI JIOTIOJIHUTENIEHOTO OOYYEHHUsI M MO3BOJISAIOT YBHJETh, KaK CHJIBHO OTJIMYAETCA
YPOBEHb BIIMSHUA Y paOOTHUKOB C Pa3HbIM YPOBHEM HEHAOIIOJaEMBIX CIOCOOHOCTEH.



